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Presentation Notes
Welcome! This web presentation is entitled: Disability legislation: Individual with Disabilities Education Act (IDEA) and American with Disabilities Act (ADA)



Complementary to…

Training manual:

http://bit.ly/inclusive-program-environments

Presenter
Presentation Notes
The presentation was developed to complement a training manual called: Creating Inclusive Program Environments for Youth with Different Abilities.Disability legislation was briefly addressed in the training curriculum. This presentation will take a closer look at key points of important disability legislation. DisclaimerLet me also say that I am not a legal expert. This presentation will be by no means a comprehensive discussion of disability legislation. It will be more an overview of important aspects of the legislation. For more in-depth information and advice I would like to refer you to state and local experts. I will mention several in the resources given at the end of this presentation.

http://bit.ly/inclusive-program-environments
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Presentation Notes
A few words about myself:My name is Jutta Dotterweich. I am the director of training at the ACT for Youth Center for Community Action at Cornell University.For the past 20 years I have been involved in training and curriculum development in the area of positive youth development, adolescent development, and adolescent sexual and mental health.Prior to my work at Cornell, with a masters degree in clinical psychology, I worked for several years in different mental health and developmental disability settings.

http://www.actforyouth.net/
mailto:jd81@cornell.edu


Objectives

 Why is it important to know about ADA and IDEA?

 Overview of IDEA and ADA legislation

 What are accommodations?

 Implications for youth programs

 Resources

Presenter
Presentation Notes
Here are my goals for this web presentation:First I would like to explore why disability legislation is a very relevant topic for youth work professionalsNext we will discuss key elements of the IDEA and ADA legislationIn particular, we will take a closer look at accommodations: what they are and what they mean for youth programs. Finally, I would like to highlight additional web resources.



WHY WOULD IT BE BENEFICIAL 
FOR YOUTH WORKERS TO KNOW 
ABOUT DISABILITY LEGISLATION?

Presenter
Presentation Notes
Before we get started I would like to invite you to take a minute and think about this. Why would it be beneficial for youth work professionals to know about disability legislation? 



Benefits: Understanding legislation…

 Fosters a new vision for creating inclusive environments for youth and 
recruiting a diverse population of youth. 

 Prepares staff to accommodate youth. Youth with disabilities may participate in 
youth programs without disclosing their disability, but may need special 
support at times. 

 Prepares program planners and staff with the knowledge that youth with 
disabilities have certain rights and can ask for accommodations.

 Identifies need for organizational self-assessments, revising program and 
organizational practices, and building staff capacity.

Presenter
Presentation Notes
Click each statementMany, maybe all youth programs aim to be inclusive and recruit a diverse group of young people. Knowing about disability legislation will create a new vision of what that could look like.There is a good chance that young people with disabilities or different abilities participate in youth programs without disclosing any special needs. They may struggle with certain situations and disrupt programming at times. Better understanding of disabilities and disability legislation will help staff to accommodate all young people.Administrators, program planners, and staff all need to understand that youth with disabilities have certain rights, so all are prepared to respond inclusively. Better understanding of the legislation may also raise questions about how specific programs are being run and supported. Organizational inclusion assessments and a review of organizational commitment and practices may be indicated. There may also be a need to address staff training and capacity building.



Defining Disability

A disability is any condition of the body or mind (impairment) that makes it more 
difficult for the person with the condition to do certain activities (activity limitation) 
and interact with the world around them (participation restrictions).
Disabilities can be  

 Physical 

 Sensory 

 Developmental

 Intellectual

 Learning

 Mental health condition

 Health condition

https://www.cdc.gov/ncbddd/disabilityandhealth/disability.html

Presenter
Presentation Notes
Let’s start with defining what we mean with disability. The Center for Disease Control (CDC) defines a disability as a condition of the body or mind that makes it more difficult for the person with the condition to do certain activities and interact with the world around them.Disabilities range from physical (such as being wheelchair bound), sensory (vision or hearing impaired) to intellectual, developmental, or learning disabilities (for example dyslexia) to mental health and health conditions such as cancer or asthma.According to the CDC disability affects approximately 61 million, or nearly 1 in 4 (26%) people in the United States https://www.cdc.gov/ncbddd/disabilityandhealth/disability.html

https://www.cdc.gov/ncbddd/disabilityandhealth/disability.html


Important Disability Legislation

Individuals with Disabilities 
Education Act (IDEA)
Americans with Disabilities 
Act (ADA)

• Discrimination
• AbuseProtect

• Additional 
services

• AccommodationsProvide

Presenter
Presentation Notes
The “Individuals with Disabilities Education Act” (known as IDEA) is important legislation for children and youth.The major disability legislation for adults (beyond high school) is the “Americans with Disabilities Act” (ADA).Disability legislation has two main functions: to protect from discrimination and abuse, and to provide additional services or accommodations that will remove or reduce barriers.



An accommodation is essentially any strategy that overcomes or lessens 
the effect of a specific barrier. A barrier is an obstacle that may exist in 
school, at the workplace, in the community, or in one’s own home. 

Accommodations:
 Changes to facilities
 Special services
 Creative thinking and problem solving

Accommodations

Presenter
Presentation Notes
Before discussing each law, it’s important to understand “accommodations.” Accommodations play a major role in helping individuals with disabilities access and utilize services and opportunities. An accommodation is essentially any strategy that overcomes or lessens the effect of a specific barrier. A barrier is an obstacle that may exist in school, at the workplace, in the community, or in one’s own home. It might be that the disability creates the barrier, or it might be that due to the disability the obstacle is difficult to manage without support. There are three major types of accommodations:Changes to facilities and equipment, such as ramps, or traffic lights equipped with audio signals.Provision of special services, such as videos that explain application forms, or having someone read the instructions and questions on a form.-  Creative thinking and problem solving, such as flexible work schedules or telecommuting (working at home).



Individuals with Disabilities Education Act (IDEA)

Thirteen Categories:

Autism, Deaf-blindness, Deafness, Emotional Disturbance, Hearing 
impairment, Mental retardation, Multiple disabilities, Orthopedic 
impairment, Other health impairment, Specific learning disability, 
Traumatic brain injury, Speech or language impairment, Visual 
impairment

Ages: Birth – 21

Presenter
Presentation Notes
Let’s turn to the Individuals with Disabilities Education Act, or IDEA This law was initially enacted in 1975 under the name: Education for All Handicapped Children. It was renamed IDEA in 1990 and has been updated several times. It has two parts: one for early childhood (from birth through age 2), and one for children and youth age 3 through 21.IDEA recognizes 13 categories of disability:Autism, Deaf-blindness, Deafness, Emotional Disturbance, Hearing impairment, Mental retardation, Multiple disabilities, Orthopedic impairment, Other health impairment, Specific learning disability, Traumatic brain injury, Speech or language impairment, Visual impairment including blindness



IDEA Impact on Education

Free public education 

 Quality instruction

 Testing to establish needs and services

 Individual education plan (IEP)

 Specialty support or accommodations 

Accommodations can include

 Verbal instructions

 Visuals

 Additional test time

Presenter
Presentation Notes
This law mandates that states provide free public education to all children and youth with disabilities. There are several requirements under IDEA:Quality instruction and qualified teachers. “Quality” includes placing students in the least restrictive setting.Systematic testing to establish needs and services.Individual education plan (known as IEP), which includes a statement about the young person’s academic achievements and needs, annual measurable goals, and alternative assessments or tests.Specialty support or accommodations.For example, if a student has a reading disability that makes it difficult for him to understand written language, he could receive additional support such as verbal instructions, visuals, and extra time for taking tests.



Committee on Special Education (CSE)

CSE meetings to set goals and review progress

CSE Members:
 Teachers
 Parents
 Agency representatives knowledgeable of the young person 
 Youth, especially when considering postsecondary goals 

Presenter
Presentation Notes
In New York State, an IEP team is called the Committee on Special Education, or CSE. CSE meetings are done regularly to review the individual education plan—IEP--and they are attended by:Teachers, including a special education teacherParentsRepresentatives of outside agencies such as Waiver program staff.The student. Youth are encouraged to attend, especially when considering postsecondary goals; it is mandatory to have the student attend starting at age 16. 



A person qualifies as having a disability if they meet one of the following:
 A physical or mental impairment that substantially limits one or more 

major life activities 
 A record of such impairment
 A perception by others as having an impairment

Americans with Disabilities Act (ADA)

Presenter
Presentation Notes
Now we’ll consider the legislation that protects people with disabilities from discrimination. This is the Americans with Disabilities Act or ADA, a comprehensive civil rights law. It was passed in 1990.The ADA defines a person with a disability as an individual who has a physical or mental impairment that substantially limits one or more major life activity. This includes people who have a record of such an impairment, even if they do not currently have a disability. It also includes individuals who do not have a disability but are perceived to have one. ADA also protects people associated with an individual who has a disability from discrimination. For example, it is not legal to discriminate against a person who works in a mental health facility.



Prohibits discrimination on the basis of disability in:
 Private sector employment
 Activities of states and local governments
 Places of public accommodation
 Transportation
 Telecommunication services

ADA National Network - https://adata.org/
https://adata.org/factsheet/ADA-overview

American with Disabilities Act (ADA)

Presenter
Presentation Notes
What does the ADA do?  Ultimately it tries to assure that people with disabilities have the same rights and opportunities as people without disabilities. It does that in two ways:It protects individuals with disabilities from discrimination, and It requires public and private sectors in the community to make accommodations for people with disabilities so that they can access and use services and opportunities.The law covers employment opportunities in the private and public sector. It also requires that all government services be accessible to people with disabilities. Examples include flexible hours or telecommuting (working at home) for people with emotional disabilities and technical assistance for individuals with hearing and vision disabilities. The ADA covers privately owned service sector businesses such as daycare, health care, hotels, and restaurants that are used by the public, as well as transportation and telecommunication services.The ADA is complex, historic legislation that has opened doors for many people with disabilities. Together, the ADA and IDEA provide a strong legal foundation for advocacy.

https://adata.org/factsheet/ADA-overview
https://adata.org/factsheet/ADA-overview


Accommodations and Disclosure

Accommodations are provided only when a person discloses his or her 
disability and requests accommodations

Disclosure is not mandatory, but needed when asking for 
accommodations

Decision to disclose belongs solely to the person with a disability

Presenter
Presentation Notes
Accommodations are provided only when a person discloses his or her disability and requests accommodations.Disclosure is not mandatory, but needed when asking for accommodations.The decision to disclose belongs solely to the person with a disability.Why would people choose not to disclose?As we mentioned earlier, one of the common barriers for youth and adults living with disabilities is stigma. Many live in fear of being treated differently or being excluded.Think about the youth programs or youth groups you are involved with. Young people who live with “hidden” or “invisible” disabilities such as learning disabilities may not want to disclose because they are afraid to be treated differently or even bullied. They have learned that labels have negative consequences so they may prefer not to disclose and forego the possibility of accommodations.



Implications for Youth Programs

Youth with disabilities participate in youth programs without staff knowing 
about their disabilities

OR

Youth participate in youth programs exhibiting behavior issues; 
youth/parents may or may not disclose disabilities and ask for 
accommodations

OR

Youth with physical/sensory/health disabilities want to participate in youth 
programs and ask for accommodations

Presenter
Presentation Notes
This leads us to implications for youth programs. There are several possible scenarios.ClickFor one, youth may participate in youth programs without staff knowing about their disabilitiesClick:Or they participate in youth programs and may at times exhibit behavior challenges. They may or may not disclose and ask for accommodationsClick:Or if they live with physical and sensory disabilities they will disclose and ask for accommodations



Ways to Accommodate Young People

 Create a structured, predictable environment

 Create a positive program climate

 Use universal design for learning (UDL)

 Reframe your behavior perspective

www.actforyouth.net/youth_development/professionals/inclusive-environments.cfm

Presenter
Presentation Notes
As a program leader or youth work professional what can you do?In case of the first two scenarios there are several program strategies that we can recommend:Intentionally create a very structured, transparent and predictable program environmentWork on creating a positive program climate that affirms young people, builds on their strengths and gives them a sense of belongingUse universal design for learning as an approach to engage a diverse group of learnersAnd re-assess how you interpret and respond to challenging behaviorThese and others are strategies we highlight in the training manual.

http://www.actforyouth.net/youth_development/professionals/inclusive-environments.cfm


Make Accommodations

Youth with physical/sensory/health disabilities want to participate in youth 
programs and ask for accommodations

Steps to consider:

Organizational assessment

Organizational commitment

Facility/program modifications

Presenter
Presentation Notes
Many young people live with disabilities that require more extensive accommodations and support such as young people with physical, health, or sensory disabilities. They may need wheelchairs or walking aids to get around, or they may need extra support due to hearing or visual impairments. These accommodations may require extra services or facility changes. And this will require financial investment.A  starting point to creating truly inclusive youth services would be an organizational self-assessment that takes a look at  organizational commitment, policies and practices, programming, staffing, and staff development, as well as the physical environment of the organization. 



Reasonable Accommodations

(Reasonable) accommodations are modifications to policy, rules, or the 
physical environment that enables individuals to enjoy equal benefits of 
program, work or services. 

They are not considered reasonable if they represent “undue burden” or 
fundamentally alter the program

Presenter
Presentation Notes
The disability legislation includes a clause on reasonable accommodations. This means that accommodations should be made if requested but if they represent an undue burden such as an expense that the agency cannot afford, or they would change or alter the program dramatically, these accommodations are not considered reasonable.This should not be an excuse not to strive for inclusion. In New York State and elsewhere there are programs and grants available to modify youth services and make them more accessible to youth with a range of abilities.



Resources

IDEA - https://sites.ed.gov/idea/

National Council on Disabilities: IDEA reports 
https://ncd.gov/publications/2018/individuals-disabilities-education-act-report-series-5-
report-briefs

US Department of Justice: Information and Technical Assistance on the Americans with 
Disabilities Act - https://www.ada.gov

ADA National Network - https://adata.org

The 411 on Disability Disclosure Workbook - http://www.ncwd-youth.info/411-on-
disability-disclosure

National Consortium on Leadership and Disability for Youth (NCLD-Youth) 
http://www.ncld-youth.info/index.php?id=01

Presenter
Presentation Notes
These resources provide additional information about the IDEA and ADA.The 411 on Disability is a great resource for older youth to explore disclosure especially in view of work readiness and job applications.So is the National Consortium, an advocacy agency for youth living with disabilities.

https://sites.ed.gov/idea/
https://ncd.gov/publications/2018/individuals-disabilities-education-act-report-series-5-report-briefs
https://www.ada.gov/
https://adata.org/
http://www.ncwd-youth.info/411-on-disability-disclosure
http://www.ncld-youth.info/index.php?id=01


NYS Resources

Northeast ADA Center (at Cornell University) - http://www.northeastada.org/

NYS Special Education - http://www.p12.nysed.gov/specialed/

NYS Justice Center for the Protection of People with Special Needs -
http://www.justicecenter.ny.gov/

NYS Disability Services Council - http://www.nysdsc.org/

Office for People with Developmental Disabilities - https://opwdd.ny.gov/

Independent Living Centers Directory, NY - http://www.ilru.org/projects/cil-net/cil-center-
and-association-directory-results/NY

YOUTH POWER! - http://www.youthpowerny.org/

Presenter
Presentation Notes
These are NYS resources – they provide a lot of information also about local resources. Some of them, such as the independent living centers and Youth Power, may be great community partners to work with.The NYS Disability Services Council and the Office for People with Development Disabilities can offer resources or link agencies to resources that would allow them to make facility or support services accommodations. 

http://www.northeastada.org/
http://www.p12.nysed.gov/specialed/
http://www.justicecenter.ny.gov/
http://www.nysdsc.org/
https://opwdd.ny.gov/
http://www.ilru.org/projects/cil-net/cil-center-and-association-directory-results/NY
http://www.youthpowerny.org/


History of Disability Advocacy

Museum of disAbility History
Buffalo, NY

National Consortium on 
Leadership and Disability for 
Youth. 
Disability History Timeline:
http://www.ncld-
youth.info/Downloads/disability_history
_timeline.pdf

http://museumofdisability.org/

Presenter
Presentation Notes
People living with disabilities have struggled for a long time to get protection and adequate support to be able to participate in society. Here are a few resources to learn about the history of disability advocacy.The National Consortium on Leadership and Disability for Youth as put together a history of the disability movement (first link)The Museum on disAbility History is another great resource to learn more about the disability movement. The website offers a virtual museum as well, one is focused on the NYS history.

http://www.ncld-youth.info/Downloads/disability_history_timeline.pdf
http://museumofdisability.org/
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